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ARTICLE |
RECOGNITION

The school employer recognizes the Batesville Eduoas Association as the exclusive representative oértificated school
employees in the following bargaining unit:

All certificated employees of the Batesville Commuity School Corporation, with the exception of the dllowing
positions:

Superintendent, Assistant Superintendent for Currimilum and Instruction, Principals, Assistant/Associ& Principals,
Athletic Director, Head Football Coach, Head Baskdiall Coach, Director of Maintenance, and Director &
Transportation
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ARTICLE Il
DEFINITIONS

As used in this Contract:

1. "Board" or "school employer" means the Board of School Trustees of the Batesville Community School
Corporation and any person(s) authorized to act foisaid body in dealing with its employees.

2. “School Corporation” means the Batesville Commnity School Corporation of the Counties of Ripley
and Franklin of the State of Indiana.

3. "Certificated school employees" and "teacher(s)"'mean the certificated personnel employed by the
school employer in the bargaining unit as definedni Article | of this Contract.

4, "Association" or "BEA" means the Batesville Educators Association, and any person(s) authorized to
act on its behalf.

5. Reference to gender in this agreement, whetherate or female, shall include all individuals regartess
of gender, unless the specific context indicatesharwise.
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A.

B.

C.

ARTICLE Il
COMPENSATION

SALARY

The salary schedule(s) will be found in AppendiA of this agreement.

Placement on the Bachelor's +15 Semester Hourlamn, Bachelor’'s +36 Semester Hour column, the
Master’'s+15 Semester Hour column or the Master's+3@emester Hour column:

a. In order to be considered for placement oany salary column beyond the bachelor’s column,
all classes are subject to prior approval by the Serintendent of Schools, or his/her designee.
In an extenuating circumstance where prior approvalWwas not requested, administrative
consideration will be provided.

b. The hours above the bachelor’s column must be gduate level courses and related to the unit
member’s area(s) of certification as indicated byhe teaching license issued by the State of
Indiana or hours that relate to the field of educaion. Other hours will be considered if, in the
opinion of the superintendent or designee, they befit the school corporation.

c. Newly hired teachers shall achieve credit for akses above the bachelor's and/or master’s
degrees in a similar manner as currently contractedeachers. New employees must submit
hours by October 1, after hire, or within thirty (30) days from date of hire.

EXTRACURRICULAR ASSIGNMENT

As a part of the salary listed on the schedulend after consultation with the teacher to determie the
teacher’s experience and interest, the school empter shall have the right to make extra duty and
extracurricular assignments as are necessary forgood and sound educational program. The teacher
may request a conference concerning his work assigrent on the annual Employment Questionnaire.
Only those duties listed on the extracurricular schdule (Appendix B) are paid in addition to those
salaries (Appendix A).

YEARS OF SERVICE BEYOND MAXIMUM SALARY

BACHELOR'S DEGREE
a. Total Years

(1) Teachers who qualify for the bachelor’'s degreealary schedule shall be paid, in addition
to their appropriate salary, for each three (3) yeses of service beyond the maximum
bachelor's degree salary as follows: $325.00.

b. Batesville Years

(1) Teachers who qualify for the bachelor’'s degreesalary schedule shall be paid, in addition
to their appropriate salary, for each three (3) yess of Batesville service beyond the
maximum bachelor's degree salary as follows: $32H.
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2. MASTER’'S DEGREE
a. Total Years

(1) Teachers who qualify for the master’s degree kedule shall be paid, in addition to their
appropriate salary, for each three (3) years of seice beyond the maximum master's
degree schedule as follows: $450.00.

b. Batesville Years

(1) Teachers who qualify for the master’s degree kedule shall be paid, in addition to their
appropriate salary, for each three (3) years of Basville service beyond the maximum
master's degree schedule as follows: $450.00.

D. PAY OPTIONS

1. The regular contract salary shall be paid to theeacher in either 22 or 26 equal gross payments.
Teachers shall receive their pay every other Fridaynless that day is a school holiday. In such a @&s
teachers shall receive their pay on the last schoday prior to that day, but in no case shall the padate
be more than two (2) days prior to the regularly skheduled date.

2. A teacher receiving twenty six payments per year may elect to receive summenyp in a lump sum.
Such lump sum payment shall be made at the time ¢ffie first payment in July and shall be subject to
the same taxes and deductions as if they were indiwal checks. In order to receive the remaining
checks in a lump sum, the teacher must request sudim writing, no later than the first day of the
preceding April.

E. RETIREMENT PROVISIONS
1. REGULAR RETIREMENT

a. Retirement pay shall be provided to a retiringeacher according to the following requirements
and provisions:

(1) Retirement benefits will be paid upon retiremehas stipulated below, provided the
retiring teacher has reached the age of 55 and has least 20 years of total teaching
experience from state accredited schools, with a@ést 10 years of teaching experience in
this school corporation. The change in this languge will affect those persons employed
after June 1, 1998. Those employed prior to thatate shall be grandfathered under the
language of the 1996-1997 Contract.

(2) Said teacher shall notify the Office of the Sugrintendent of intent to retire not later than
May 15 in the year prior to retirement, provided, however, that official notification must
be confirmed, in writing, no later than December 31in the school year of retirement.
These date deadlines may be waived by the Board éase of retirement due to a
disability.

(3) Permanent retirement must be evidenced and apiphtion for retirement benefits must
have been made by said teacher to the Indiana Stateachers' Retirement Fund Board.

(4) Payment will be made to the teacher’'s 401(a)auh (not to exceed the maximum allowed
by law) at the time of the teacher’s last check dsllows:
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TOTAL YEARS OF SERVICE

20-25 years:
per year of Batesville service $55.00
plus per day of unused sick leave $55.00
26-30 years:
per year of Batesville service $60.00
plus per day of unused sick leave $60.00

31 years and up:
per year of Batesville service $65.00
plus per day of unused sick leave $65.00

(5) Inthe event of the death of a teacher the nditation requirement shall be automatically
waived and the retirement pay shall be paid to thestate of the teacher.

(6) If rehired, a teacher who elected to retire undr this option shall not be eligible to receive
the retirement benefit a second time.

EARLY RETIREMENT/MEDICARE PROGRAM

a. The teacher must have at least fifteen (15) yesof teaching experience in the Batesville
Community School Corporation and a master’s degree.

b. The teacher may elect to retire from the Corporéion at the age of fifty-five (55) and until the
teacher becomes eligible for reduced Social Secuyritetirement benefits.

(1) If ateacher’s fifty-fifth (55th) birthday fall s during the school year, that teacher may
retire at the beginning of that school year with gro-rated share of the annual amount.

(2)  When the teacher becomes eligible for reduced®8al Security retirement benefits
during a school year, that teacher will continue taeceive benefits through the end of the
month in which he/she became eligible for reducedoBial Security benefits.

C. All such retirements must commence with the endf the school year.

d. For each qualifying retiree, the Corporation sh#l pay such an amount as calculated below each
year into retirement accounts limited as follows:

1. for a maximum of five (5) years;
2. the retiree dies; or
3. the retiree has reached the age of qualificatiofor reduced Social Security

benefits, whichever first occurs.

2005-2006 $4,802 2009-2010 $2,663
2006-2007 $4,354 2010-2011 $1,982
2007-2008 $3,851 2011-2012 $1,223
2008-2009 $3,287 2012-2013 $371
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FORMULA A:

To calculate the yearly amount — (1) take the amatt shown above for the applicable year; (2) multip}t that
amount times the applicable figure (retirement agejn “Eligible Years” row; (3) multiply that amount times
75%; (4) divide by the number in “# of years”.*

Retirement Age 55 56 57 58 59 60 61
Eligible Years 7 6 5 4 3 2 1
# of Years 5 5 5 4 3 2 1

* See example in Appendix F.

That amount will be deposited each year into the seher’'s post severance 403(b) (separation accoumit to
exceed the maximum contribution allowed.

e. In addition, for each teacher who:

(1) meets the qualifications stated in sub-paragghs a and b of this sub-section (Article IIl,
Section F, Sub-section 2).

The Corporation shall pay such an amount as calcated below each year into the
teacher’'s 501(c)(9) VEBA account limited to whicheer occurs first as listed below:

1. for a maximum of ten (10) years; or
2. if the retiree dies; or
3. if the retiree has reached the age of qualifition for Medicare benefits.

(501(c)(9) VEBA vendor to be mutually selected)
FORMULA B:

To calculate the yearly amount — (1) take the amourderived in step (2) of Formula A; (2) subtract the amount
calculated in step (3) of Formula A; (3) divide thasub-total by the numbers in “# of years”.*

Retirement Age 55 56 57 58 59 60 61
# of Years 10 9 8 7 6 5 4

*See example in Appendix F.

f. Payment under this program shall be paid in acaalance with one (1) of the options hereinafter
stated:

(1)  One lump-sum payment each year of eligibility o or about February 15.

(2)  Four payments each year of eligibility, on or bout November 15, January 15, April 15,
and July 15.

g. A teacher not holding a master’s degree or aboyand, subject to the provisions of Article Ill,
Section E, Sub-section 2, Paragraphs a and b maytdpr early retirement at forty percent
(40%) of designated benefits in Article Ill, Sectim E, Sub-section 2, paragraphs d and e.

h. In order to be eligible for this Early Retiremert Program provision, the retiring teacher must
notify the Superintendent of Schools, in writing, ®his/her intention to retire.
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(1) This naotification shall be made not later tharMay 15 in the year prior to retirement,
provided, however, that official notification mustbe confirmed, in writing, no later than
December 31 in the year of retirement. The Board icase of retirement due to disability
may waive these date deadlines.

(2)  If no unusual circumstances exist, and a retiment notice is given after May 18 and
accepted by the Board, then any retirement paymerthat is due will be paid at the
conclusion of the school year that follows the regment year.

i If rehired, a teacher who elected to retire undethis program shall not be eligible to receive the
benefits of the Early Retirement Program a secondrne.

j Each teacher who retires under this Early Retirenent Program shall be continued as a

participant in the Corporation’s life insurance program in the amount of fifty thousand dollars
($50,000.00) (not to include Accidental Death & Disbility) at the Board's expense (less $1.00)
until such time as the employee receives the finphyment stated in Paragraph d of this
program (Article Ill, Section F, Sub-section 2). pon receipt of the final payment, such life
insurance coverage shall cease. In case of the deaf such retiree prior to the receipt of all
benefits provided by Paragraphs d and e (Article I, Section F, Sub-section 2), the named
beneficiary shall receive the benefits provided bthe life insurance policy. Further, all such
premium payments by the Corporation shall cease imediately, and the Corporation shall have
no further obligations under the Early Retirement Rrogram.

K. The teacher may continue under any of the grousurance plans offered by the Corporation
during the period of participation in the Early Retirement/Medicare Program and until the
teacher reaches the age eligible for Medicare. Sudoverage is at the teacher’'s own expense
during the aforementioned period. Arrangements forsuch insurance must be made with the
Corporation’s Business Office, in advance, and isubject to the approval of the insurance

carrier(s).
F. MILEAGE REIMBURSEMENT FOR AUTHORIZED TRAVEL
1. Reimbursement for authorized travels shall be athe approved IRS (Internal Revenue Service) rategr
approved mile.
G. INSURANCE
1. MEDICAL INSURANCE

Insurance up to the amount specified below will beaid by the school employer toward the cost of
hospital, surgical, and medical care type insurancor each full-time certificated employee enrolledn
the school corporation’s group medical insurance in with the teacher paying not less than one dollar
($1.00) per year. The Association may, prior to theolicy anniversary date, make recommendations to
the school employer through the Office of the Supé@rtendent as to the selection of the insurance
company and the insurance coverages.

The Board, effective September 1, 2009, will contrute toward the cost of the medical insurance plans
as follows:

Employee Only Plan $3,050.00 ($254.27 per month)*;
Employee and Children $5,331.00 ($444.25 per month
Employee and Spouse $6,540.00 ($545.00 per month)*
Employee and Dependents $7,050.00 ($587.50 per ntot.
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**The Board’s contribution shall not exceed a dolla figure equal to 90% of the premium.

If two employees HAVE DEPENDENTS and are covered bthe same family enrollment, then the
contribution of the Board effective September 1, 209, shall be $9,333.00 ($777.75 per month) for the
two employees.

If two employees DO NOT HAVE DEPENDENTS and are paticipants in the medical insurance plan,
they shall be required to enroll in two individual medical plans. The Board shall contribute, effectig
September 1, 2009, the amount of $3,673.00 ($3060@per month) toward each plan.

a.

LIFE INSURANCE

Life insurance will be computed at 1.5 times thbase salary to the nearest $1,000 or $50,000
whichever is greater.

Base salary will be established at the salaryegt in effect on the first contract day of the new
school year. No extracurricular stipend or other agustments to the base salary step will be
used in the life insurance calculation. (i.e. — bassalary step $43,200 x 1.5 = $64,800 / life
insurance calculated for $65,000 for the contractsar).

Since any term insurance exceeding $50,000 isahle as per IRS guidelines all applicable
regulations will be followed.

The school employer shall pay the total cost fderm life insurance that provides a minimum
death benefit of fifty thousand dollars ($50,000.Q00r greater as shown in Article 111
Compensation, Section H Insurance, Sub-section 2aRagraph a, double for accidental death.
Such policy shall be convertible to ordinary life nsurance upon termination of employment in
the Corporation or upon application of the teacherto the insurance carrier with said teacher
paying the additional amount for the conversion.

Any future rate increases/$1,000 of coverage widicause the life insurance coverage to be
reduced proportionately to keep the corporation caslevel/$1,000 of coverage unless agreed to
by both parties.

The Association may, prior to the policy annivesary date, make recommendations to the
school employer through the Office of the Superintedent as to the selection of the insurance
company.

3. LONG TERM DISABILITY

The Board will pay the total cost of a Long Term Dsability program that provides the following
benefits:

66.67% of earnings to a maximum as follows:

$3,500 per month.
Benefits payable to age 65 or normal social secwyitetirement age.
Six Months qualifying period.

4. FLEXIBLE FRINGE BENEFIT PROGRAM

The benefits provided to employees by Section 125the Internal Revenue Act of 1978 shall be made
available to bargaining unit members. The salarychedule (Appendix A) includes $4,000.00 which is
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set aside for a Section 125 Flexible Fringe Benefrogram which shall include non-taxable benefitsfo
medical insurance, Long Term Disability, Section 7.ife Insurance, non-reimbursed medical expenses,
dependent care and taxable benefits of cash. Dediarts for non-reimbursed medical expenses and
dependent care expenses shall be made in twenty 20 twenty-four (24) deductions.

The Flexible Fringe Benefit Election Form is set fiih in Appendix D. The enabling Flexible Fringe
Benefit Program is hereby incorporated by reference

H. MILITARY/PEACE CORPS SERVICE
1. Any teacher shall receive one (1) year's expenee credit on the salary schedule for each previoysear
military service, Peace Corps service, or service ian accredited parochial or private school, up t@a

maximum of four (4) years.

2. It is specifically understood that this provisia shall become effective as of the date of this Aggment,
and is in no way retroactive for any employee presaly or previously employed.

I SUMMER SCHOOL AND ADULT EDUCATION

1. Teachers interested in teaching summer school @or adult education shall notify the building
principal of such desire. Teachers who have beerlected will be notified by the last Monday of the
school year.

2. Teachers of summer school and/or adult educatipmvhen teaching a credit course, shall be issued a

Supplemental Service Contract and shall be paid foeach hour of instruction at an hourly rate based o
their regular teacher's contract salary.

3. Teachers of summer school and/or adult educatiomhen teaching a non-credit course, shall be pafdr
each hour of instruction as follows:

0-4 years teaching experience $28.00/hour
5-9 years teaching experience $29.00/hour
10-14 years teaching experience $30.00/hour
15-19 years teaching experience $31.00/hour
20years and Up................. $32.00/hour

J. RETAINING INSURANCE FOR RETIRED TEACHERS

Teachers who retire between the ages of fifty-fivgb5) and sixty-five (65), who have ten (10) years o
service with this Corporation immediately prior to retirement, and who have twenty (20) or more years
of total service shall be allowed to participate inthe group medical insurance plan.

Additionally, any such qualifying teacher may maintin coverage for his/her spouse until that spouse
qualifies for Medicare even though that qualifyingteacher has previously qualified for Medicare.

Retired teachers electing to exercise this optiorhall be required to pay the full monthly premiums for
the type of coverage selected and shall have suatemium payments into the Corporation's Business
Office in advance of the Corporation's due date fosubmitting to the insurance carriers.

K. INDIANA STATE TEACHERS RETIREMENT FUND

1. The amounts contained in (1) the salary schedulerein contained in Appendix A, (2) the
extracurricular schedule herein contained in Appendk B, (3) the amounts payable under Article IIl,
Sections C1, C2, D1 and D2, and (4) to the exteritaaved by law the retirement pay herein containedr
Article lll, Section F include three percent (3.00% of said amounts to be paid directly to the Indiaa
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State Teachers Retirement Fund by the school empleyon behalf of each affected teacher for payment
of the teacher's share of such retirement contribubn. Thus, the individual teacher's contract for ech
affected teacher shall be written for the amount o€Eompensation payable which is less the said three
percent (3.00%).

401(A)/403(B) MATCHING ANNUITY PLAN

1.

The Board agrees to establish and maintain a qlifeed 401(a) Annuity Plan (hereinafter referred to as
the 401(a) Plan)or all certificated school employees covered undehis collective bargaining
agreement. The 401(a) Plan shall be available fail certificated school employees. The Board shall
also maintain a 403(b) Plan (hereinafter referreda as the "403(b) Plan") for all certificated school
employees covered under this collective bargainirggreement. The 403(b) Plan will include provisions
for pre-tax salary reduction contributions which will be matched by equal Board contributions to the
401(a) Plan. The maximum contribution that will bemade to the 401(a) Plan by the Board will be 2
1/2% of Salary Schedule Salary.

The contributions made by the certificated schd@mployees and matched dollar for dollar by the
Board shall be an amount which reflects the appropate percent of the certificated school employee’s
base salary as set forth on the certificated schoemployee's contract which corresponds to his or e
placement on the salary schedule (Appendix A).

The parties agree that all contributions maded the 401(a) Plan by the Board shall be considered
additional funds and be counted as part of any satg increases negotiated for the certificated school
employees.

The 401(a) Plan shall:

Be subject to all applicable Internal Revenue $eice regulations.
Have no contract initiation fees charged to themployee.

Have no administrative or Plan Document chargéo the Board.
Have a vendor selected by the Association.

cooTp

The employer shall deposit employer contributios for each employee into an individual account fothe
employee in the tax-deferred annuity program seleed by the Association. Such deposits shall be made
on a monthly basis.

School employees will have the option of contimg to invest their dollars in tax-deferred annuities for
which money is already being deducted from the empyee’s salary, if any.

Once contributions are made by the employee artie employer on behalf of the employee, all assaib
the accounts become the property of the employee drin the event of death, his/her designated
beneficiaries or, lacking same, estate.

DIRECT DEPOSIT

1. Direct deposit banking is implemented for all ceificated school personnel. (The Association may
participate in the selection process for a financianstitution to handle direct deposit by submitting any
desired criteria for the direct deposit process andgjive their recommendation after reviewing any
proposals.)

MENTOR TEACHER

1. A teacher who serves as a teacher mentor shaflaeive $600.00 per each beginner educator assigned.

Efforts will be made to prevent a teacher mentor fom having more than two (2) beginner educators in
any given school year.
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0.

PROFESSIONAL DEVELOPMENT/WORKSHOPS

1. A teacher will be paid from the following schedle for attendance at an administrative directed
professional development session/workshop not hetdiring the contract day.

2. Length of professional development activity.
0 -2 hours $25.00
Plus 2 — 4 hours $50.00
Plus 4 — 6 hours $75.00
Plus 6 — 8 hours $100.00
PRESENTATION STIPEND
1. A teacher shall be paid from the schedule belofer presentation preparation based upon length of
presentation:
0-2 hours $ 50.00
Plus 2-4 hours $100.00
Plus 4-6 hours $150.00
Plus 6-8 hours $200.00
2. If two (2) or more teachers present together, #m the following schedule shall be used and dollasplit

as determined by the teachers:

0-2 hours $ 75.00
Plus 2-4 hours $150.00
Plus 4-6 hours $225.00
Plus 6-8 hours $300.00
3. If an employee gives a repeat presentation oféglsame materials in the same school year, only ofig

presentation stipend will be paid for the school yar.
EXTENDED CONTRACT (HIGH SCHOOL)

A high school teacher electing to teach seven (dasses during a school year shall be compensatediwan
extended contract derived by means of the followingprmula.

1380 minutes (6 blocks teaching time (90+90+58)}
230 minutes (preparation time per week (90+90+5))
38.3 minutes (preparation time per class)
X7 (number of classes taught with no preparatin period)
268.1 minutes (preparation time expted for 7 classes)
-230 minutes prep time per week
38.1 minutes (additional preparation time xpected with-7 classes per week)
+230 minutes taught in extra block
268.1 minutes (additional time-teaching + prep-with/-classes per week)
+5 days per week
53.62 minutes (additional time-teaching + prep-with/ classes per day)
+ 450 minutes (total time, 7.5 houia contract day)
11.92% (percentage of day represented by extrainutes worked)
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11.92% (increase in work and compensation)
x 180 (instructional days)

21.44 (number of extended contradays to provide appropriate compensation)

EXTENDED CONTRACT (MIDDLE SCHOOL)

A middle school teacher electing to teach seven (@asses during a school year shall be compensatgith an
extended contract derived by means of the followingprmula.
276 minutes (6 periods teaching time)
46 minutes (preparation time per day)
+6 periods of teaching
7.7 minutes (preparation time per class)
X7 (number of classes taught with no preparatioperiod)

53.9 minutes (preparation time expected for 7 peds)
- 46 minutes (preparation time per day)

7.9 minutes (additional preparation time expe&d with 7 periods)
+46 minutes taught in extra period

53.9 minutes (additional time-teaching+prep-with7 periods)
+450  minutes (total time, 7.5 hours in contract dg

11.98% (percentage of day represented by extra minutes wked)

11.98% (increase in work and compensation)
x 180 (instructional days)

21.56 (number of extended contract days to providappropriate compensation)
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ARTICLE IV
DAYS AND HOURS

DAYS

The teachers' individual contracts shall be for ne hundred eighty five (185) scheduled workdays.

HOURS

The total number of hours that each teacher shall® under the direction of the employer shall be sene
hours and thirty minutes per day: said hours shalinclude thirty (30) continuous minutes between 100
a.m. and 2:00 p.m. for a lunch period free of dutie. Efforts will be made to provide each certificagd
employee with an appropriate amount of prep time (dfined as duty free time during the contract day)n a
given day/week. Teachers shall stay beyond the ndgr school day for meetings and conferences as
required.

"B" SCHEDULE

Whenever the "B" Schedule is implemented, teachershall be required to arrive fifteen (15) minutes
before students and remain fifteen (15) minutes adt the last bus leaves.

NEWLY HIRED CERTIFIED EMPLOYEES

Newly hired certified employees will attend a one-aly pre-school orientation without compensation.
Additionally these teachers will attend nine (9) hors of after school meetings with a two-hour maximm
time per meeting.
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ARTICLE V
LEAVES

A. SICK LEAVE

Each teacher employed under a regular or temporaryeaching contract shall be entitled to ten (10)
days sick leave with pay the first year of employnmé and nine (9) days in each succeeding year.

Sick Leave days may be used for illness, quarang, or medical appointments involving the
teacher, the teacher's spouse, parents, brotherssters, children, grandparents, and
grandchildren all by blood, marriage, or adoption,or any member of the family unit living in the
same household, no matter the degree of relationghi

Any such sick leave days which remain unused #ite end of any school year shall be added to the
teacher's accumulated total and shall be availabl® the teacher for use in subsequent years.
Such accumulation shall not exceed one hundred eiykfive (185) days.

In the event a teacher shall have accumulated erf1) or more days of sick leave in another
accredited school corporation, there shall be addefibr the second year and each year thereafter
of employment up to three (3) days of sick leave tihthe number of accumulated days to which
the teacher was entitled in the last place of empjment shall have been exhausted.

B. PERSONAL BUSINESS LEAVE

Each teacher shall be entitled to three (3) days pechool year without loss of pay for the transactn of
personal business and/or the conduct of personal aivic affairs.

1.

Notification that a day's absence is to be chged against personal business leave should be give
to the teacher's immediate supervisor at the earls possible time. If prior written notice cannot
be given, it must be submitted as soon after thedee as possible. The Association discourages the
use of Personal Business Leave days on those dageceding or following a holiday or vacation
period or on the first or last day of the school yar.

The reason, "absence for personal business",ahbe sufficient for the leave and said paid leave
cannot be withheld for any reason.

C. BEREAVEMENT LEAVE

1. A teacher is entitled to be absent, without lossf pay, for up to five (5) school days within a fteen (15)
calendar day period in case of death in the immedia family of the teacher.

a.

For purposes of this section "immediate family'is defined as those relatives by blood,
marriage, or adoption, including parents, spouse,hildren, siblings, grandparents,
grandchildren, or any other member of the family urit living in the same household, no matter
the degree of relationship.

It is the purpose of this leave that the teachdnave time to attend the funeral and attend to
other personal matters of the immediate family.
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FUNERAL LEAVE

1. A teacher is entitled to be absent without loss pay to attend the funeral of certain relatives a follows:
One (1) day to attend the funeral of an aunt, unel, niece, nephew, first cousin, eparent of the
employee’s children not living in the household ofhe teacher

JURY DUTY LEAVE

1. A teacher called for grand or petit jury duty shall, during the required period of absence from asgned
duty by the school employer, be paid full regular alary less the total amount of per diem allowance
earned by such teacher for jury duty.

LEAVE WITHIN A LEAVE

1. Teachers shall not be entitled to use any paiddve for days they are on unpaid leave or vacatioaonless
otherwise specifically provided for in this Agreemat.

LEAVE CERTIFICATION STATEMENT

1. In any case where leave is utilized by a teachex statement certifying the leave may be requirely the
Board from time to time.

COMPENSATION FOR UNUSED DAYS OVER MAXIMUM ACC UMULATION

1. At the conclusion of each school year, each baiging unit member who has accumulated the allowakl
maximum accumulation of days as listed above and wh at that time, has any days over the maximum
will be compensated at the rate of fifty-three do#rs ($53.00) for each unused sick and/or personaag
over and above the maximum allowable accumulatiolAny such payment due for that year shall be
added to the teacher’s 401(a) plan (not to exceelde maximum allowed by law) within thirty (30) days
of the last teacher work day of that school year ithe corporation receives its funds at the regulayl
scheduled times. If funds are not received on timgayment will be paid within fifteen (15) work days
after receipt of the funds.

ADVANCED STUDY LEAVE

1. The Board may grant a one (1) year leave of absze without pay upon application of a permanent
teacher for the purpose of full time advanced studyor a master's or higher degree.

a. The purpose of such advanced study shall be onehich has direct benefit to the school
corporation, and shall meet the approval of the sugrintendent and school employer.

b. Application for such leave must be made to the fiice of the Superintendent no later than July
1, preceding the requested year of absence.

c. If leave is granted, credit for this year will ke given for the purpose of placement on the salary
schedule.

TEMPORARY DISABILITY LEAVE

1. Upon application, and approval by the school entpyer, a temporary disability leave of absence shidbe
granted to teachers of this school corporation orhie following basis:
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2. APPLICATION OF PROVISIONS

a.

This provision shall apply to leave in all caseshere a teacher is unable to teach because of a
disability substantial in nature or duration, including major surgery, pregnancy, childbirth,
illness, or injury.

Any such leave may be for a period of no more #n one (1) year, provided, however, that for
pregnancy and/or childbirth the leave may begin anyime following the commencement of the
teacher's pregnancy and may extend up to one (1) gefollowing the birth of the child.

After determination that disability leave is immnent, the teacher shall give notice to the
superintendent, in writing, of the anticipated dateon which the leave will commence and the
anticipated date of return. Except in case of a nukcal emergency, such notice shall be made at
least thirty (30) days prior to the beginning date.

In case of a temporary disability caused by pragancy, said teacher is entitled to a leave of
absence any time between the commencement of heegnancy and one (1) year following the
birth of the child, provided said teacher submits vith the timely notice as provided herein, a
physician's statement certifying her pregnancy or aopy of the birth certificate of the
newborn, whichever is applicable.

3. GENERAL PROVISIONS

a.

If said teacher desires to continue his dutysaignment prior to the commencement of said leave,
such notice must include a written statement from is physician attesting to the teacher's

ability to continue performing the full schedule ofthe duties and responsibilities of his position
and assignments. The teacher will be permitted tocontinue on full active duty until such date,
provided he does perform the full duties and respasibilities of his position and assignments

and provides, from time to time upon request of theschool employer, additional certification
from his physician of his full ability to continue performing the full schedule of the duties and
responsibilities of his position and assignments.

Said teacher may elect to utilize his accumuied sick leave during his period of temporary
physical disability provided a physician's statemenand certification of physical disability is
submitted to the Office of the Superintendent for ay said temporary disability absence of
more than ten (10) consecutive days. While on saleave, sick leave days will be paid only for
the number of assigned duty days the teacher is adrgt which occur during the current contract
term, from which a physician certifies said teacheto be physically disabled, limited to the
extent of the number of sick leave days accumulatdaly the teacher at the time said leave
commences. Additional statements of certificationya physician of the temporary physical
disability of said teacher are required, except fotemporary disability caused by pregnancy,
for said disability, which exceeds a duration of tenty (20) consecutive days. Said additional
certification shall be submitted by said teacher tdhe Office of the Superintendent no later than
the first day of each ensuing month after said twetly (20) consecutive days absence.

In all cases the school employer reserves thight to require an examination by a school
employer-appointed physician(s) to determine the ther's fithess (1) to continue performing
the full schedule of the duties and responsibilitie of his position and assignments, and/or (2) to
return to employment and resume the full performane of the duties and responsibilities to
which he may be assigned. The cost of such exantioa shall be borne by the school employer.
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d.

If said leave extends beyond the first day dflay of any year, the granting of said leave by the
school employer shall not prevent the school empley from serving notice to said teacher on or
before May 1st that said teacher's contract will nbbe renewed, nor will the granting of said
leave prevent the school employer from invoking, itiating, and utilizing the procedures
established by law for the cancellation of any ind@ite contract with a permanent teacher.

M. LEAVE OF ABSENCE WITHOUT PAY
1. A leave of absence, without pay or benefits, mde granted to a teacher for a period of up to ongl)
year.
a. The teacher may return to full-time employmenduring the period for which said leave was

granted provided such teacher (1) notifies the Offie of the Superintendent, in writing, at least
sixty (60) calendar days prior to the date he wislseto return, (2) furnishes a written statement
from his physician attesting to his ability to resme the full performance of his duties and
responsibilities to which he may be assigned, an8)(there is a classroom teaching position open
on the staff for which he is qualified. In the evet the teacher gives notice of his intent to

return and furnishes the physician's statement asmpvided herein and no position is open, the
teacher will be offered a position for which he igjualified no later than the beginning of the

next school year.

If the teacher (1) fails to notify the Officeof the Superintendent at least sixty (60) calendatays
prior to the expiration of such leaves that he inteds to return to employment, or (2) provides
notice and fails to return to employment the firstassigned duty day of the ensuing school year
from the date of termination of the leave, or (3)dils to accept an offered position for which he
is qualified, he shall be deemed to have resigneddthe obligation of the school corporation to
provide a position to him will cease.

In all cases the school employer reserves ttight to require an examination by a school
employer-appointed physician(s) to determine the thers' fithess to return to employment

and resume the full performance of the duties andasponsibilities to which he may be assigned.
The cost of such examination shall be borne by treehool employer.

Upon return to employment by the teacher, thechool employer shall solely determine his
subsequent teaching position and duty assignment(sYhe school employer is under no
obligation to assign the teacher after his returnom said leave to the same school, teaching
position, or other assignment(s) he occupied or pfarmed prior to taking said leave of absence.

If said leave extends beyond the first day dMay of any year, the granting of said leave by the
school employer shall not prevent the school empley from serving notice to said teacher on or
before May 1st that said teacher's contract will nobe renewed, nor will the granting of such
leave prevent the school employer from invoking, itiating, and utilizing the procedures
established by law for the cancellation of any indaite contract with a permanent teacher.

N. ADOPTIVE LEAVE

1. Adoptive leave shall be granted for up to a peod of one (1) year. Upon initial application for he
adoption, the teacher shall notify the superintendat of his/her intent. The period of the leave shél
commence when the child is physically turned overntthe teacher-parent.

2. The teacher may elect to utilize his/her accumated sick leave during this adoptive leave for upat six
(6) weeks. While on said leave, sick leave daydivae paid only for the number of assigned duty day
the teacheris  absent which occur during the currecontract term.
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0. PATERNITY LEAVE

1. A male teacher may be granted, upon written regest, a leave of absence of up to one (1) year fafant
care. Such leave, if granted shall be without pagnd benefits.

P. CONTINUATION OF INSURANCES

1. Prior to the commencement of a leave under thisrticle, the teacher may elect to continue the grop
insurance plan by submitting a letter of such intehand paying the Board the entire monthly premium
prior to the time such monthly premium becomes paylle during the leave.

Q. COURT LEAVE

1. If any teacher is joined as a necessary party @y civil suit, because of his/her position as @acher in
the School Corporation, he/she shall be entitled tsuch time off with pay as is necessary to attentie
trial or any hearing in said suit at which his/herpresence is necessary.

2. If any teacher receives a subpoena to testify amschool-related matter, as determined by the
superintendent, he/she shall be entitled to time bivith pay as is necessary to attend the trial ormay
hearing regarding the matter. Such leave shall bef no effect in cases that are initiated by or foa
teacher against the Board and/or Corporation.

3. Court leave with pay shall also be granted to &&hers who are subpoenaed as witnesses in a crinmina
court proceeding. Teachers subpoenaed as witnesgegivil court proceedings shall receive pay if (1)
the BEA is not a party to the suit, (2) the teacheis a witness as a result of his position as a tdwr, e.g.
he is the teacher of a child whose parents are bgjmivorced, and (3) the teacher has cooperated with
the school in every way to insure the least disrufmtn in the education process.

4. In all instances described heretofore, any compentan (i.e. per diem, not reimbursement) received by
the teacher shall be turned over to the Board.
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ARTICLE VI
TEACHER AND ASSOCIATION RIGHTS

A. DUES DEDUCTION

1. The school employer shall, on receipt of the witen authorization of a certificated school employe,
deduct from the pay of such employee any dues desaed or certified by the appropriate officer of the
Association and shall remit such dues to such Asgation on a monthly basis. The authorization for
payroll deduction of Association dues shall be on eontinuing basis unless revoked, in writing, by ta
teacher, to the Association and to the corporatios'business office.

2. Such dues shall be deducted beginning with thgdt pay period in the month of October and each
subsequent pay period through the last pay periodfday.

3. The Association shall indemnify and save the sobl employer and the school corporation harmless
against any and all claims, demands, suits or othdorms of liability that may arise out of or by reason
of action taken or not taken by the school employeor school corporation in reliance upon signed
authorization cards or lists furnished to the schobemployer or school corporation by the Association
for the purpose of payroll deduction of dues.

B. USE OF PLANT FACILITIES AND EQUIPMENT

1. The Association may use the plant facilities anelquipment of the school corporation upon written
request and written approval of the principal, provided such use, as determined by the school employer
does not interfere with the school corporation's egcational program.

a. The Association may use school bulletin board ape.
b. The Association may use school intraday facilitis.
C. The Association may use the e-mail, Internet, WW/LAN System, or any other electronic

means of communication system during non-student atact hours.

d. No Association programs shall be added to the quoration’s computer system without prior
written approval of the superintendent.

C. DOCUMENTS

1. The Board shall furnish the following documentgo the Association upon written request, as followsA
copy of budget forms |, I-S, 2, and 3 will be proded at no charge. Form 9 and EIR-2 will be providé
at a charge of fifteen cents ($.15) per page.

D. VOLUNTARY SICK LEAVE BANK

1. The purpose of the Voluntary Sick Leave Bank (freafter referred to as the Bank) is to provide
personal iliness leave to contributors to the Bankfter their accumulated personal illness leave haseen
exhausted--and more specifically to provide suchd&e from the Bank in case of prolonged illnessesh&
Bank rules and guidelines are as follows:

a. Voluntary Sick Bank Committee

(1) The Bank will be operated on a voluntary basisA committee shall be formed to
administer the Bank and to provide the informationwhereby the Business Office of the
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4

Batesville Community School Corporation will keep he records. This committee shall be
empowered to adopt rules and regulations and to makdecisions required to administer
the Sick Leave Bank, so long as these rules, regtitans, and decisions do not modify the
agreement contained herein. This committee will bstled the "Voluntary Sick Bank
Committee" (hereafter referred to as the SBC). TheSBC shall be composed of the
following five (5) persons:

i. Superintendent of Schools of the Batesville Comumity School Corporation or
his/her designee.

ii. President of the Batesville Educators Associath or his/her designee.

iii. One Batesville Community School Corporation adhninistrator. This member is
to be appointed by the Superintendent of Schools.

iv. Two bargaining unit members. These members art® be appointed by the
Association president. Effort should be made withhese appointments to provide
bargaining unit representation from the elementaryand secondary levels.

Should a vacancy occur on the SBC, the authoyitmaking the original appointment shall
appoint a replacement for the vacant position.

One of the bargaining unit SBC representativewill be selected to act as chairperson of
the SBC. The BEA President will designate the chagderson prior to the first meeting of
the SBC.

The SBC will be responsible for developing thiorms needed to operate the Bank.

Effective Date

1)

2

The effective date of the Bank will be the filscontract day of the current school year.
Enroliment in the Bank by bargaining unit members will begin September 1 and end on
September 30 of the current school year, or only ding the first four (4) weeks following
the first day of employment.

The Bank will become operational only after 40%or more of the members of the
bargaining unit have shown their willingness to paticipate in the Bank by contributing
the individually required number of days to the Bark. The individually required number
of days is set forth in Rule 4-c.

Membership

)

The Bank shall be established for all bargainig unit members of the Batesville
Community School Corporation who indicate their dege to participate by contributing
the individually required number of days as indicaked in Rule 4-c.

Guidelines

1)

The Bank shall be administered by the SBC in @ordance with the following provisions:
i The Bank may be used only by the individual comibutor for his or her personal
illness.
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Vi.

Vii.

Viii.

Xi.

Xii.

xiii.

Days from the Bank may be used only for those erkdays that the individual
contributor is employed under a Regular Teacher Cotract.

If the number of days in the Bank falls belowfifteen (15) days prior to May 1 of
any year, each participant will be required to don#e one (1) additional day of
his accumulated personal iliness leave to the Bankf a member has used all of
his personal iliness leave, the additional day wilbe donated as soon as new
personal iliness leave is granted.

All days, once donated to the Bank, becomedlproperty of the Bank.

The maximum dollar expenditure during each schal year is $13,000.00The
maximum dollar expenditure during the period January 1 through June 30 or
July 1 through December 31 is $10,000.00. If theaenounts are reached at any
time during these periods, the Bank will cease toperate for the remainder of
that period.

All requests to receive grants from the Bank mst be submitted in writing to the
SBC on the prescribed Form SBC-1. The earliest efféve date shall be the date
that Form SBC-1 is received by the SBC.

Any person submitting a request to use the Badanmust have made his/her proper
contribution and met all eligibility requirements. If a person is physically unable
to submit the Form, the Forms may be submitted by g@roxy.

A person will not be able to withdraw days from the Bank until his/her own
accumulated personal iliness leave is depleted.

Days granted from the Bank can only be used foextended illness or disability.
(The SBC will generally consider an extended illnessone that involves ten (10)
or more working days.)

Periodic reviews by the SBC of all Bank use wilbe made. No use may extend
more than thirty (30) working days without approval of the SBC.

Days granted from the Bank may not be granteddr the period of disability
when monies are paid to the employee under the Wonken's Compensation
Law.

Days granted will be reimbursed at a rate eqal to the per diem rate of pay on
the adopted salary schedule for the individual grated the days. After the thirty
(30) day review, the SBC reserves the right to chge the percentage rate of
payment.

The SBC will review and present to the Batesille Community School
Corporation Business Office approval or denial of & requests to draw on the
Bank within ten (10) working days after such requessis received by the
Committee. This information should be received bytte Bookkeeping
Department on the same day the service records areceived from the building
principals. The Committee will also make its decisin known to the applicant
within this ten (10) day period.
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Appeal Board

@

&)

®)

(4)

®)

An Appeal Board will be established composed difie following six (6) persons:

i The Superintendent of the Batesville Community &hool Corporation or his/her
designee.

ii. The Association president or his/her designee.

iii. Four (4) members will be appointed--two (2) eah by the Superintendent of
Schools and the Association president.

iv. No appointed member of the SBC may at the samane be a member of the
Appeal Board.

The Association president or his/her designeeilact as chairperson of the Appeal
Board.

If a request for use of personal illness leawdays is denied by the SBC, then the applicant
may appeal the Committee's decision to the Appealdard within ten (10) working days
after the denial. Any decision by the Appeal Boardnust be by a majority vote. A tie vote
will automatically support the SBC decision. All deisions of the Appeal Board are final
and binding.

The Appeal Board will rule on any appeal withinten (10) working days after receiving
the appeal in writing.

The Voluntary Sick Leave Bank is excluded fronthe Grievance Procedure.

Members Agreement

1)

@)

®)

A member shall be required to furnish a medicateport from a licensed physician at any
time before or during the time of use of the Leav8ank. The medical report will be at

the member's expense. The SBC will review each caae required. The SBC reserves the
right, if necessary, to limit the number of days ganted.

In consideration of the benefits of participating in the Bank, each applicant for
membership in the Bank shall, as a condition to sicapplication, agree in writing
substantially as follows:

"I voluntarily acknowledge and agree that the graring of days from the Voluntary Sick
Leave Bank shall be at the sole discretion of théck Bank Committee or, in the case of
an appeal, the Appeal Board, and that all decisionsf the Sick Bank Committee or the
Appeal Board will be final and binding and not subgct to grievance. | further agree to
abide by such decision and to indemnify and hold henless the Batesville Community
School Corporation, The Corporation Board of Trustees, The Batesville Educators
Association, the Sick Bank Committee, the Appeal Bod, and all of their agents for any
loss they may sustain as a result of any claim oedal proceedings | may bring against
any of them with a respect to a decision made by srof them concerning this
application.”

When an employee donates days to the Bank, hgraes to the above stated Rules for
administration of the Bank and agrees to abide byhte stated Rules.
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g. Annual Report

(1)  Anannual report of the Bank will be publishedon or before July 1 for each year the
Bank is in operation. This report will be publishedby the Batesville Educators
Association and approved by the Superintendent ofcdools of the Batesville Community
School Corporation prior to publication. The report shall include a statement of the
number of days contributed to the Bank, the numbeof days remaining in the Bank, the
total cost of the days granted, and the remainingash balance available for the Bank.

ANNUITIES

Payroll deductions will be available for Board appioved tax-sheltered annuities. Teachers shall inditaithe
amount to be deducted by the first Friday in Septetmer. Changes in deductions may be made at any timejth
such changes to be implemented with the next monthbilling.

OPEN FILES

Teachers shall be permitted, in the presence of administrator, to see all materials in their filesexcept that
relating to pre-employment information, on request,and shall have the right to duplicate any such matials so
examined.

DEROGATORY ENTRIES

Any teacher shall be notified whenever any stateménwhich is critical of a teacher, is made a part bany
official record of the school corporation. If the acher so desires, he may make a written statemesftresponse
or defense, which statement shall be attached tocduderogatory entry.

ASSOCIATION LEAVE

The Association president or his/her designees shak allowed a total of one (1) day of released tenduring the
school year for the purpose of lobbying members dghe Indiana Legislature. During any absence authdzed
under this Section H of this Article, the Associatin agrees to pay the cost of the substitute whouslized as a
replacement, and the salary of the president (or dggnee, if one is used). The Association shall ifgtboth the
superintendent and the principal no later than twery-four (24) hours in advance, informing such indivduals of
the date(s) chosen for the absence.

PROGRESSIVE DISCIPLINE

1. From time to time disciplinary action must be t&en with staff members. It is understood that the
discipline should be administered in a discreet angrofessional manner. No teacher shall be
reprimanded in front of students, parents or teaches other than a representative of the teacher.

2. Standards of progressive discipline shall be afipd in normal circumstances in the administering ®
employee correction. The immediate supervisor withdminister the first two steps of the standards,he
Superintendent of Schools, or his designee, will adnister the third through fifth steps. If the
infraction is of a severe nature, any or all of thee steps may be waived. These standards are:

Stepl - Verbal warning to the employee. A notel&ll be made indicating that a verbal warning was
given.

Step Il - Written reprimand to the employee.

Step lll - One (1) day working disciplinary suspen®n at one-half pay.

Step IV - Three (3) day disciplinary suspension whout pay.
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StepV - Ten (10) day disciplinary suspension wibut pay.

The employer and the Association agree that thieclusion of this progressive discipline provisiorin this
collective bargaining is recognized as an alteratioof the statutory grounds and procedures for the
suspension of teachers without pay, and, thereforpursuant to I.C. 20-6.1-4-14.5 (b), the requiremes
set forth in I.C. 20-6.1-5-15 are waived and not ggicable.

Disciplinary action beyond Step V shall be accding to law.

At the employee's written request, there shallda conference scheduled between the employee ahd t
administration to discuss the imposed discipline.

Any complaint not called to the attention of theeacher may not be used as a basis for any reprimdl,
discipline, or discharge.

It is recognized that any of the above procedusg other than the verbal warning, shall be put in witing
with specific suggestions for improvement(s) or chege(s) to be made.

The employee shall have the right to Associatiaepresentation at any discussion(s) which may hawe
negative effect on the employee's continued employmt and discipline.

Any record of an oral warning may be purged fromthe personnel file of the employee after twelve 2)
months from the date of last infraction.

CERTIFICATED SCHOOL EMPLOYEE CHILDREN — CASH TR ANSFER

1.

Certificated school employees who live outsidaeé BCSC boundaries and wish to send their childreto
the BCSC may request to make a cash transfer. Cefitated school employees’ children will be given
priority status in that if any transfers are granted for a given grade level, all certificated school
employees’ children would be the first students aepted.

As indicated this would be on a cash transfer Isés and all tuition and applicable fees would be duto
the school corporation in a timely manner.
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ARTICLE VII
GRIEVANCE PROCEDURE

GRIEVANCE PROCEDURE

This Grievance Procedure, hereinafter referred tas "Procedure”, stipulates the conditions under anahe
procedures by which grievances alleged by certairedificated school employees as defined in this Ctract shall
be processed. If any such grievances arise, thesiall be no stoppage or suspension of work becausfesuch
grievances, but such grievances shall be submittéd the following grievance procedures.

DEFINITIONS

1. "grievance" means, and shall be limited to, anléeged violation of an express article or sectionfahis
written Contract, except where such article or sed@bn is exempt from this Procedure.

2. "Superintendent" means the chief administrativeofficer of the School Corporation, or designee.

3. "Grievant" means the certificated school employe(s) directly affected by the alleged violation makg
the claim.

4. "Day" means school employer assigned duty day dfie teacher which occurs during the term of a

teacher's individual contract, provided, however, hat at all other times, "day" shall mean week day.
STRUCTURE

1. Nothing herein contained shall be construed asiiting the right of any certificated school employe
having a grievance to proceed independently of thi8rocedure.

2. The grievant may be represented by any person(sj his own choosing at all levels of the Procedure
limited however to a total of two (2) representaties.

3. There shall be no additional evidence, materiagllegation, or remedy submitted by the grievant othis
representative during the grievance process, oncefarmal grievance has been filed at Formal Level
One. The superintendent shall waive the restrictios on additional evidence or material stipulated
herein upon request of the grievant provided thathe grievant documents that said additional evidence
or material was either not known or not available b the grievant at the time said grievance was filedt
Formal Level One.

PROCEDURE

The number of days indicated at each level shouldebconsidered as maximum. The time limits specifiethay,
however, be extended by mutual agreement of the girant and school employer.

1. INFORMAL GRIEVANCE

a. Within fifteen (15) days of the time the grievanfirst knew or should have known of the act or
condition upon which it is based, the grievant muspresent the grievance to his principal or
immediate supervisor or his designee by meeting vhithim individually in an informal manner
during non-teaching hours. The grievant may be a@mpanied by a representative as provided
herein, provided his principal or immediate supervsor is informed in advance of the grievant's
desire to have a representative present. Failur@tso meet and discuss said alleged grievance as
provided herein shall prevent the grievant from fiing said alleged grievance at any formal
grievance level(s). Within seven (7) days after psentation of the grievance, the principal or
immediate supervisor or his designee shall give himswer orally to the grievant.
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E.

2. FORMAL GRIEVANCE

a. Level One

1)

@)

b. Level Two

@)

&)

c. Level Three

)

MISCELLANEOUS

Within five (5) days of the oral answer, or wihin twelve (12) days after presentation of
the grievance at the Informal Level if no oral answer has been rendered, or if the
grievance is not resolved, it must be filed by thgrievant with the principal or designee
in writing, signed by the grievant, on the approprate grievance form (Appendix C).

The written grievance shall name the certificatedchool employee involved, shall state
the facts giving rise to the grievance, shall ideify by specific reference all express
articles or sections of this Contract alleged to beiolated, shall state the contention of
the grievant with respect to the provision(s) of gd articles or sections, and shall
indicate the specific relief requested.

Within seven (7) days after receiving the witien grievance, the principal or supervisor
or his designee shall communicate his answer in Wirig to the grievant.

In the event that the grievance is not redved at Level One, or if no written decision
has been rendered within the time limit provided, he grievant may appeal the decision
to Level Two provided said appeal is filed with thesuperintendent within ten (10) days
of receipt of the written answer at Level One or wthin seventeen (17) days after
presentation of the grievance at Level One if no vitten answer has been rendered.
The appeal shall include a copy of all materials ahevidence previously submitted.

The grievant shall submit the written clain, signed by him, to the Superintendent of
Schools. Within ten (10) days from the receipt ahe grievance the superintendent
shall render a written decision to the grievant aso the resolution of the grievance.

The superintendent may hold a formal hearing(s) pior to the rendering of the written
decision and an additional fourteen (14) days beyaithe ten (10) days shall be allowed
if the superintendent determines further investigaion is necessary.

In the event the grievance is not resolveat Level Two, or if no written decision has
been rendered within the time limit provided, the gievant may submit the grievance to
the school employer provided the grievant files sdiwritten appeal with the school
employer within seven (7) days of the receipt of thsuperintendent's written answer,
or, if no written decision has been rendered by theuperintendent, either within
seventeen (17) days or within thirty-one (31) dayafter presentation of the grievance
at Level Two, whichever is applicable. The Board iy hold a formal hearing(s) prior
to the rendering of the written decision and an adiiional fourteen (14) days beyond
the ten (10) days shall be allowed if the Board detmines further investigation is
necessary.

1. Decisions rendered at Formal Level One, Level Tay and Level Three of this procedure shall be in
writing.
2. All documents, communications and records dealgnwith the processing of a grievance shall be filed
separate from the personnel files of the grievant.
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All necessary forms for the grievance procedureset forth in this Procedure shall be provided byhe
superintendent.

Failure at any level of this Procedure to rendethe decision on a grievance within the specifiedne
limits shall permit the grievant to proceed to thenext level, unless such time limits be extended by
mutual consent of both parties. However, the grieance must be appealed by the grievant to the next
level within the specified time limit for that levd or said grievance shall be deemed resolved by the
school employer's answer at the previous level.

Any hearing at the Informal Level and at FormalLevel One, Level Two, and Level Three shall be held
at non-teaching hours unless otherwise directed kthe school employer.

No certificated school employee shall use thisdeedure to appeal any decision by the school empler
or administration if such decision is based upon nradates of a State or Federal Regulatory Commission
or Agency.

Certificated school employees shall follow all sitten and verbal directives, even if such directies are
allegedly in conflict with this Contract. Compliance with such directives will not in any way prejudce
the certificated school employee's right to file grievance within the time limits herein, nor shall
compliance affect the ultimate resolution of the gevance.

This Procedure supersedes all previous grievanpelicies or procedures, verbal or written or basewn
alleged past practices or procedures, and constites the entire procedure for the processing of
grievances.
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ARTICLE VI
REDUCTION IN FORCE

A. IN GENERAL

When, in the judgment of the Board, it is necessarto reduce the number of certificated employees farasons
which may include, but are not limited to, the folbwing:

1. Position or program modified or abolished;
2. Consolidation or merger of school corporations;
3. Decrease in the number of students;
4. Reorganization within the school corporation;
5. Financial limitations or budgetary reasons; or
6. Discontinuance of a service,

the procedure specified herein will be followed.

Neither the reasons for the reduction in the numbepf positions, nor the determination as to which techers are
laid off, is grievable.

All teachers are subject to reduction in force. Hwever, the seniority provisions of this reductionsi-force
procedure shall be in effect for semi-permanent angermanent teachers only.

B. PROCEDURE & NOTICE

Procedure and notice requirements for cancellatiomr non-renewal of indefinite contracts, whichever
applicable, will be utilized for lay off hereunder.

This procedure is not intended to give any additioal rights to any employee whose contract would ndtave
been renewed, or whose contract would have been tginated, regardless of the fact that a reduction wa
desirable.

C. METHOD FOR SELECTION
The following procedure shall be used:

1. The teacher to be laid-off shall be the one witthe least seniority* in that area of certification
(*Seniority is defined as the length of continuouservice to Batesville Community School Corporation
as a certificated school employee. Such senioritggins with the attainment of semi-permanent statuy

2. When two (2) or more teachers have the same lahgf service, the teacher who signed his/her
individual contract with the school corporation onthe earliest date shall be considered senior. Ifvb or
more teachers signed their individual contracts oithe same date, then the teacher with the earliest
birth date shall be considered senior.

3. One corporation-wide seniority list shall be estblished. This list shall contain the names, sermrity
dates and areas of certification of all certificatd staff members, including those staff members on
official leaves of absence. A copy of this list ali be posted in each building on or about OctobeB0th.
Individuals shall have a period of fifteen (15) day to file exceptions, along with documentation, ttheir
placement on the seniority list with the superintedent. No exceptions shall be entertained which have
not been filed within this time period. This listshall be kept updated and shall be posted annually.
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D.

4, Seniority shall be broken when a teacher:
a. Resigns,
b. Is discharged,

c. Fails to report for work within ten (10) days afer the mailing of a written notice of recall to wak
after a layoff is sent by the Board, by registeredr certified mail; addressed to the teacher at the
last address appearing on the records of the Boardixcept that a teacher who is employed under
contract in another school corporation at the timeof recall shall be allowed to complete the
contractual obligations without being removed fromthe recall list, and shall retain his/her place on
the recall list. In the event that a teacher is uable to return to work within the ten (10) day perod
because of illness or temporary incapacity, suchaeher shall not be removed from the recall list,
but shall be placed at the bottom of the recall lis

RECALL

1. Unless otherwise terminated, a permanent, semepmanent, or non-permanent teacher laid off because
of a reduction in the number of teachers will be @ced on a recall list for a period of two (2) yearafter
the date of such teacher's lay off. After this péod, the teacher shall have no recall privileges.

2. When a vacancy occurs, the appropriate teacheas determined above, will be notified by registered
mail at the last known address of said teacher agflected in said teacher's file. Failure to acceghe
offer within fifteen (15) calendar days of the poshark date, or five (5) calendar days if the postmaq is
after July 31, shall result in the teacher's name &ing removed from the recall list. A teacher emplged
under a teaching contract with another school corp@tion after July 31 of the school year, will not
forfeit recall status or his/her place on the recdllist in the event the teacher declines a particalr
position offered to fill a vacancy arising during tie school year. However, the teacher must respond
appropriately, in writing, to the recall notice. It shall be the duty and responsibility of each tedeer on
the recall list to inform the superintendent, in witing, of any change of address.

3. The school corporation may offer teachers on theecall list work as a substitute teacher. Employmnt
as a substitute teacher on a short term basis, digr a longer period of time as in the case of a
temporary vacancy, shall not terminate, extend, om any other manner affect the length of the recall
period as it applies to said teachers.

4, Teachers laid off under this policy have no comdct rights, are laid off without pay, and shall nd be

entitled to years of experience, benefits, or leagef any kind. If recalled to service during the ecall
period, said teachers shall have restored all prewusly accumulated rights, benefits, and leaves asch
existed at the time of lay off.

AFFIRMATIVE ACTION

Federal and state affirmative action requirements ad other employment requirements of law shall take
precedence over this policy when in conflict.
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ARTICLE IX
VACANCIES AND TRANSFERS

A. VACANCIES

1.

All vacancies in current positions or newly @ated positions, including administrative and
extracurricular positions, shall be posted by the gperintendent or designee. These notices shall be
posted in the offices and faculty rooms of all builings and via email, not less than three (3) busise
days prior to the filling of the vacancy.

2. Any employee with the certification required bylaw for the position may apply for the positions ad all

applications shall be given due consideration.
B. TRANSFERS

1. A “transfer” shall be defined as either a volatary or involuntary change in: (1) building assigrment,
(2) grade level(s) included as an assignment for &K — 6, (3) subject area(s) included in an assigrant,
(4) a non classroom assignment such as media spéstaguidance counselor, itinerant personnel, etc.
or (5) special education assignment such as leargimlisability, emotionally impaired, etc. If the paition
is a vacancy, follow Article IX Vacancies and Tranfers, Section A Vacancies, Paragraphs 1 and 2.

2. Employees who desire a transfer shall file a witen statement of such desire with the superintenche
and building principal.

3. Employees who have requested transfer shall betified, in writing, of the administration’s action on

said transfer.
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ARTICLE X
EXTENDED CONTRACTS

It is understood the following positions shall be @ntracted for a number of days that fall within the range stated
below. These days are over and above the numbertad in Article IV Days and Hours, Section A Days:

High School Guidance Counselor 0-20 days
Middle School Guidance Counselor 0-10 days
High School Media Specialist 0-10 days
Middle School Media Specialist 0-10 days
Elementary School Media Specialist 0-10 days
ICE/ICT Coordinator 0-15 days
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ARTICLE Xl
GENERAL PROVISIONS

This Contract supersedes and cancels all previsicontracts or agreements, verbal or written or baed on
alleged past practices, between the school employand the Association and constitutes the entire agement
between the parties. Any amendment or agreement gplemental hereto shall not be binding upon eitheparty
unless executed in writing by the parties hereto.

If any Article or Section of this Contract or of any rider thereto shall be held invalid by operaton of law or by
any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article or Sectiorshould be
restrained by such tribunal pending a final decisia as to its validity, the remainder of this Contra¢ and of any
rider thereto, or the application of such Article a Section to persons or circumstances other than tfse as to
which it has been held invalid or as to which compdnce with or enforcement of has been restrainedhall not be
effected thereby.

All bargainable issues have been discussed dugitthe bargaining leading to this Contract, and no dditional
bargaining on said issues will be conducted on artem, whether contained herein or not, during theife of this
Contract, unless the parties, by supplemental writth agreement hereto, agree to conduct additional bgaining
on said issues.

The parties agree that should the school employbecome subject to Indiana Acts 1973, P. L. 45, setimes
referred to as The Control Bill, that this Contract would be subject to The Control Bill, and to possile action
by The Tax Control Board of The State Tax Board alkering the financial terms and conditions of this Catract.

The school employer construes and the Associatioecognizes the specific provisions of this Contt as
constituting limitations and being the only limitations upon the school employer's right, power, authity, duties,
and responsibilities to manage and direct the opetions and activities of this school corporation tahe full
extent authorized by law.

In the event that a teacher is employed for a p@d of time less than the amounts specified in Aitle IV Days
and Hours, Paragraph A Days or Article IV Days andHours, Paragraph B Hours, that person shall be entied
to all benefits of this Contract in an amount diret¢ly proportionate to their time employed and the anounts
stated in Article IV Days and Hours, Paragraph A Dgs and Article IV Days and Hours, Paragraph B Hours
Health insurance is an exception to this and woulbe paid as outlined in Article Il Compensation Paagraph G
Insurance and Article | Insurance.

Certificated school employees shall have the tigto form, join or assist employee organizationgo participate

in collective bargaining with the school employertrough representatives of their own choosing and tengage
in other activities, individually or in concert for the purpose of establishing, maintaining, or impreing salaries,
wages, hours, salary and wage related fringe bentfiand other matters as defined in P. L. 217, Seotis 4 and 5.
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ARTICLE XlI
TERM AND EFFECT

The terms and conditions of this agreement shall lmeme effective on August 1, 2010, and shall contieun effect through
July 31, 2013 with all issues having been considerand agreed upon

Therefore, this agreement is made and entered inthis day of, by and between the Board and the Assiation, as
defined herein, and is attested to by the represeatives whose signatures appear below:

BOARD OF SCHOOL TRUSTEES OF THE
BATESVILLE COMMUNITY SCHOOL CORPORATION

President

Secretary

BATESVILLE EDUCATORS ASSOCIATION

Negotiations Committee Chairperson

Member, Negotiations Committee
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APPENDIX A-SALARY SCHEDULE **
2009-2013 SCHOOL YEAR

185 WORK DAYS

----- CONTRACT AMOUNT--- CONTRACT AMOUNT WITH | .S.T.R.F. **

Years Bachelor's Bachelor's Bachelor’s Bachet's Bachelor's Bachelor's
Exp. Degree  Plus15* Plus 36 Degree Plus15 Plus 36

0 $33,184 $33,793  $34,534 $34,180 $34,807  $85,5
1 $33,684 $34,291  $35,318 $34,695 $35,320  $386,37
2 $34,186 $34,794  $36,101 $35,212 $35,838 $37,1
3 $34,688 $35,294  $36,883 $35,729 $36,353  897,9
4 $35,186 $35,797  $37,669 $36,242 $36,871  $38,7
5 $35,691 $36,296  $38,450 $36,762 $37,385  $39.6
6 $36,196 $36,801  $39,236 $37,282 $37,905 $&0,4
7 $36,692 $37,302  $40,019 $37,793 $38,421  $81,22
8 $37,195 $37,802  $40,803 $38,111 $38,936  $42,0
9 $37,695 $38,302  $41,585 $38,826 $39,451 88,8
10 $38,350 $38,958  $42,538 $39,501 $40,127  $43,8
11 $38,849 $39,461  $43,322 $40,014 $40,645 63824,
12 $39,356 $39,964  $44,109 $40,537 $41,163 4825,
13 $39,857 $40,467  $44,896 $41,053 $41,681 2446,
14 $40,362 $40,972  $45,684 $41,573 $42,201 0657,
15 $40,943 $41,556  $46,562 $42,171 $42,803 95497,
16 $41,449 $42,133  $47,386 $42,692 $43,397 8943,
17 $41,951 $42,562  $48,139 $43,210 $43,839 5889,
18 $42,459 $43,067  $48,927 $43,733 $44,359 3850,
19 $42,962 $43,573  $49,715 $44,251 $44,880 2651,
20 $43,465 $44,078  $50,503 $44,769 $45,400 0382,
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APPENDIX A-SALARY SCHEDULE **
2009-2013 SCHOOL YEAR

185 WORK DAYS

----- CONTRACT AMOUNT---- CONTRACT AMOUNT WITH I .S.T.R.F.**
Years Master's Master's Master's Master's  Mater's Master’s

Exp. Degree Plus 15 Plus 30 Degree Plus 15Plus 30

0 $35,964 $36,974  $38,048 $37,043 $38,083  $39,1

1 $37,047 $38,057  $39,131 $38,158 $39,199  $40,305
2 $38,130 $39,139  $40,214 $39,274 $40,313  $41,420
3 $39,208 $40,219  $41,293 $40,384 $41,426  $42,532
4 $40,291 $41,302  $42,377 $41,500 $42,541  $43,648
5 $41,373 $42,381  $43,455 $42,614 $43,652  $44,759
6 $42,455 $43,465  $44,539 $43,729 $44,769  $45,875
7 $43,535 $44,543  $45,618 $44,841 $45,879  $%6,98
8 $44,619 $45,630  $46,704 $45,958 $46,999  $48,105
9 $45,699 $46,710  $47,784 $47,070 $48,111  $49,218
10 $46,968 $47,979  $49,053 $48,377 $49,418  $50,5
11 $48,050 $49,064  $50,138 $49,492 $50,536  #21,6
12 $49,136 $50,150  $51,224 $50,610 $51,655 $82,76
13 $50,223 $51,238  $52,312 $51,730 $52,775  $533,88
14 $51,309 $52,323  $53,397 $52,848 $53,893  $594,99
15 $52,501 $53,512  $54,586 $54,076 $55,117  $86,22
16 $53,588 $54,601  $55,675 $55,196 $56,239  $57,34
17 $54,677 $55,689  $56,763 $56,317 $57,360  $68,46
18 $55,763 $56,777  $57,851 $57,436 $58,480  $39,58
19 $56,852 $57,865  $58,939 $58,558 $59,601  $80,70
20 $57,938 $58,956  $60,030 $59,676 $60,725  $61,83

*A teacher may remain on the Bachelor’s Plus 15 foa maximum of five years unless the teacher, duringach five (5)
year renewal period:

1. earns six (6) graduate semester hours of apped college courses; or
2. earns ninety (90) CRUs; or
3. earns an equivalent combination of (1) and (2)

** The columns headed "CONTRACT AMOUNT WITH I.S.T.R .F." indicate the total amount paid to the teacher
including the Board's three percent (3%) contribution to the Indiana State Teachers Retirement Fund 8TRF).

In order to receive a Semester one (1) lane chandbe degree/hours must be posted by August 31 aglicated on the
teacher’s official transcript. In order to receivea Semester two (2) lane change, the degree/hoursshbe posted by
December 31 as indicated on the teacher’s officitdanscript.
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APPENDIX B
EXTRACURRICULAR SCHEDULE

Information on Guidelines

The following experience steps will be utilized tplace an individual on the extracurricular
schedule for both athletic and non-athletic positins.

Step 1...0-1 years experience in that position
Step 2...2-4 years experience in that position
Step 3...5+ years experience in that position

Guidelines for determining the appropriate steps ae as follows:

Experience would be for both Batesville and from aather accredited school and/or school corporation.
Prior experience would be recognized only at the gh school level in a similar sport or activity as pr Title IX.

Prior experience would be recognized at the middlschool level in a similar sport or activity as pefTitle IX if
that prior experience was within the Batesville Comunity School Corporation.

Head coach experience to be recognized would hawelie as a head coach in the same position.

Any other step placement question shall be referretb the Superintendent of Schools who will confer ith the
Association negotiations chairperson, appropriate pncipal, and athletic director in making a determination.

Extra Week Stipend

If a team continues on past sectional, for each wWe@ast sectional the coach will receive the extraeek stipend
added to his/her stipend. Only the head coach andarsity assistant coach will receive the extra weeltipend.
The positions that are listed with two (2) stipendsre positions that could advance with individualsThe first
number is if the team advances and the second numtie if an individual advances.

In situations where tournaments beyond the sectioaveek occur in a time period of less than a weethe
stipend will be paid for only week by week time peods and not by the level of tournament (i.e. regital, semi
state).

The extra week stipend for cheerleading applies dellows:
Only applies to the head cheerleading coach.
The stipend will be applicable for football beyondhe sectional tournament and boys basketball beyond
the sectional tournament.
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Extracurricular Schedule for 2008-2009

ATHLETIC
Position Step 1 Step 2 Step 3 Extra Week
HEAD COACHES

Basketball (Girls) 7,733 8,788 9,893 | 250
Wrestling 3,250 3,573 3,626 | 200/100
Baseball 3,162 3,210 3,258 | 250
Track (High School) 3,162 3,210 3,258 | 200/100
Volleyball (Girls) 3,162 3,210 3,258 | 250
Softball 3,162 3,210 3,258 | 250
Swimming (Varsity) 3,162 3,210 3,258 | 200/100
Soccer (Boys) 2,306 2,342 2,377 | 200/100
Soccer (Girls) 2,306 2,342 2,377 | 200/100
Cross Country (Varsity) 1,987 2,016 2,047 | 200/100
Golf (Boys) 1,897 1,927 1,954 | 200/100
Golf (Girls) 1,897 1,927 1,954 | 200/100
Tennis (Boys) 1,897 1,927 1,954 | 200/100
Tennis (Girls) 1,897 1,927 1,954 | 200/100
Cheerleaders (High School) 1,771 1,798 1,825 | 100
Basketball (Assistant Boys) 3,519 3,572 3,625 | 250
Basketball (Assistant Girls) 3,519 3,572 3,625 | 250
Basketball (Reserve Boys) 3,519 3,572 3,625
Basketball (Reserve Girls) 3,519 3,572 3,625

| Football (Assistant High School) (3) 3,519 3,572 3,625 | 250
Basketball (Girls Open Gym) 3,328
Basketball (Freshman Boys) 3,040 3,086 3,132
Basketball (Freshman Girls) 3,040 3,086 3,132
Football (Freshman) 3,040 3,086 3,132
Football (Assistant Freshman) 3,040 3,086 3,132
Football (Coordinator Middle School) 3,040 3,086 3,132
Basketball (Middle School 7th Boys) 2,496 2,534 2,572
Basketball (Middle School 8th Boys) 2,496 2,534 2,572
Basketball (Girls Summer Camp) 1,950
Basketball (Middle School 7th Girls) 1,872 1,900 1,929
Basketball (Middle School 8th Girls) 1,872 1,900 1,929

Page -37-

2010-2011
2011-2012
2012-2013



| Football (Coach Middle School) 2496 | 2534| 2572 |
‘ Wrestling (Assistant) 2,185 | 2,217 | 2,251 | 200/100 |
‘ Cross Country (Middle School) 1,905 | 1,934 | 1,962 | |

Baseball (Assistant) 1,897 1,927 1,954 | 250

Softball (Assistant) 1,897 1,927 1,954 | 250

Baseball (Reserve) 1,897 1,927 1,954

Softball (Reserve) 1,897 1,927 1,954

Track (Assistant High School) (2) 1,897 1,927 1,954 | 200/100

Track (Middle School Boys) 1,897 1,927 1,954

Track (Middle School Girls) 1,897 1,927 1,954

Volleyball (Assistant) 1,897 1,927 1,954 | 250

Volleyball (Reserve) 1,897 1,927 1,954
| Swimming (Assistant) 1807 |  1927| 1,954 | 200100 |
| Wrestling (Middle School) 1825 | 1851| 1880 |

Volleyball (Freshman) 1,518 1,540 1,563

Volleyball (Middle School 7") 1,518 1,540 1,563

Volleyball (Middle School 8" 1,518 1,540 1,563

Wrestling (Assistant Middle School) 1,518 1,540 1,563

Cheerleaders (Middle School) 1,517 1,539 1,562
‘ Cross Country (Assistant) 1,487 | 1,510 | 1,532 | 200/100 |
‘ Soccer (Assistant High School) 1,365 | 1,385 | 1,407 | 200/100 |

Baseball (Freshman) 1,275 1,295 1,314

Softball (Freshman) 1,275 1,295 1,314

Cheerleaders (Assistant High School) 1,275 1,295 1,314

Cheerleaders (Freshman High School) 1,275 1,295 1,314

Cross Country (Assistant Middle School) 1,177 1,196 1,213

Basketball (Youth League Coordinator) 1,138
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Tennis (Assistant Boys) 971 987 1,001 | 200/100
Tennis (Assistant Girls) 971 987 1,001 | 200/100
| Volleyball (Open Gym) 883 ‘ 887 ‘ 892 | ‘
| Golf (Middle School) 84| 86| 880 | |
Golf (Assistant Boys) 679 689 700
Golf (Assistant Girls) 679 689 700
| Volleyball (Summer Camp) 654 657 661
Basketball (Girls Pre-Season) 576
Basketball (Girls Youth League Head) 569
Basketball (Boys Youth League Head) 569
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NON-ATHLETIC

Band Director (High School) ‘ 3,233 | 3,281 | 3,331
Dramatics | 2258| 2202| 232
Class Sponsor (Junior) ‘ 2,149 | 2,180 | 2,214
FFA | 2088] 2009] 2130
Student Council (High School) ‘ 1,628 | 1,651 | 1,677
Director Band (Middle School) ‘ 1,621 | 1,644 | 1,670
Class Sponsor (Senior) ‘ 1,432 | 1,453 | 1,476
BHS Batesville Singers ‘ 1,172 | 1,191 | 1,208
Annual (Advisor High School) ‘ 1,033 | 1,048 | 1,065
Dance Team (Sponsor) ‘ 1,033 | 1,048 | 1,065
Student Council (Middle School) | 1005| 1040| 1055
Choral Director (Middle School) ‘ 999 | 1,013 | 1,029
Dramatics (Assistant) ‘ 938 | 952 | 967
Academic Team (High School) ‘ 887 | 899 | 913
Annual (Sponsor Middle School) ‘ 850 | 862 | 876
Class Sponsor (Freshman) 812 825 837
Class Sponsor (Sophomore) 812 825 837
Academic Team (Middle School) 790 801 813
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World Music Ensembles ‘ 658 ‘ 668 ‘ 677
Chorale Director (Intermediate School) ‘ 651 ‘ 661 ‘ 671
Band Director (5™ \ 651 \ 661 \ 671
Concert Choir (High School) ‘ 644 ‘ 654 ‘ 665
Art Club (Middle School) | se9| s578] 587
Academic Team (Assistant High School) ‘ 485 ‘ 491 ‘ 499
Musical Pit Director (High School) ‘ 474 ‘ 480 ‘ 438
Musical Choral Director (High School) ‘ 469 ‘ 475 ‘ 483
National Honor Society ‘ 455 ‘ 462 ‘ 469
Flag Corp (High School) ‘ 435 ‘ 441 ‘ 448
FCCLA | 45| am| s
SADD (Sponsor) ‘ 429 ‘ 435 ‘ 441
Destination Imagination Coordinator ‘ 722 ‘ 733 ‘ 743
KSLA (3) | 773 | 785 | 797
Curriculum Coordinator ‘ 225 ‘ 230 ‘ 234

Curriculum Coordinators

Adoption Year $77.00 per Coordinator
Event Supervisor $39.00 per event
Saturday School Supervisor $22.00 per hour

Media Center Summer Program Supervision $22.00 pesne (1) and one half (%) hours

** |n addition to the amounts indicated, the Boardshall pay the teacher's three percent (3%) contribtion to the Indiana
State Teachers Retirement Fund (ISTRF).
IF ANY POSITION IS SPLIT BETWEEN INDIVIDUALS, THE S TIPEND INDICATED SHALL BE PRO-RATED
BETWEEN THE PARTICIPATING INDIVIDUALS.
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APPENDIX C
GRIEVANCE FORM

Name of Grievant(s) seeking relief:

Date of Alleged Violation:

Name of Other Employee(s) Involved, If Any:

Identification Of Specific Provisions of This Contract Violated or Misinterpreted:

Statement of Fact(s) Giving Rise To the Grievance:

Specific Relief Requested:

Signature of Grievant(s) Seeking Relief:

Received By:

Date:

Level of Process and Referral Date:

() Principal () Superintenden () Board
Received Date: Received Date: Received Date:
Decision Date: Decision Date: Decision Date:
By: By: By:
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APPENDIX D
FRINGE BENEFIT ELECTION FORM

l, (Employee), undeasid that my employer, BATESVILLE
COMMUNITY SCHOOL CORPORATION, is providing $ per month for the purchase of
fringe benefits as part of a Cafeteria Plan FringdBenefit Program under Section 125 of the Internal Rvenue
Code.

| also understand that the purpose of this progranis to allow employees to select their fringe ben¢diwithin
the guidelines of the Revenue Act of 1978 as amemgdand that | may select either taxable or non-taxale
benefits, or a combination of both. It is understod that if it is necessary to have additional amourst of
payroll deducted for the benefits selected, thoser@munts will be subject to Federal Income Tax and RTA
taxation.

Listed below are the benefits available under therihge benefit program and the total monthly cost ofeach
benefit. Please indicate which benefits you wish &elect. The benefits selected will remain in effefor the
plan year from to :

Benefit ** Total Employer Paid Payroll
Cost (if needed) Deduct
____ Medical -Employee $ $ $_
_____ Medical-Emp. & Dep $ $ $_
_____ Long Term Disability $ $ $
_____ Group Life Insurance $ $ $
_____ Cash $ $ $
$ $ $
TOTAL $ $ $

** | understand that the selection of a benefit andhe indication that a premium is to be paid
does not necessarily include me in the insurance pimns of this program.
In most cases an application for insurance must atsbe completed.

This election form will remain in effect and CANNOT be revoked or changed during the plan
year, unless the revocation and new election are @tcount of and consistent with a change
in family status (e.g., marriage, divorce, death o& spouse or child, birth or adoption of

child, and termination of employment of spouse).

Date

Signature of Employee

Page - 43 - 2007-2008



APPENDIX E
SIDEBAR AGREEMENT

SECOND PARENT CONFERENCE (PRIMARY AND INTERMEDIATE SCHOOL)

The teachers at Batesville Primary and Batesvillentermediate School may have voluntary parent
conferences during the spring semester in additioto the fall conferences. The teachers should udeeir
professional judgment to determine with whom they eed to meet for these conferences.

The Association will decide, in cooperation with tk building principal, on a two week window in the nonth
of February for the holding of these conferencesFinancial compensation will be eight dollars ($8.00per
conference held outside the contract day with theoflowing exceptions.

Full-time kindergarten teachers teaching two sessit, if they choose, will have a substitute teachéor an
entire day in order to meet with most of their parents during the normal school day. Parent confereras not
held during this time could be held outside the camact day for the eight dollar ($8.00) per conferene but
these shall not exceed 50% of the kindergarten teher’s class load.

If a scheduled conference fails to happen, the telaer should do the following:
* Make a parent contact and attempt to reschedule.
* |f during the attempt to reschedule, it becomes jpparent that a phone conversation is the best wapt
proceed, this an option for the teacher. However,lppne conferences should be follow-up resort only.
* If a personal health or family matter prevents ateacher from scheduling and holding conferences
during the two week window, an alternate arrangemencan be discussed with the principal.

It should be made clear when communicating with paents that the Parent-Teacher Conferences are
voluntary.

EX. Conferences will not be held for all parents.
EX. Teachers will determine with whom they need taneet.

This side bar agreement is effective for Batesvillerimary School for the 2008-2009 school year andhall be

effective for both Batesville Primary School and Btesville Intermediate School for the 2009-2010 schb
year.
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APPENDIX F
EARLY RETIREMENT EXAMPLE

Formula A - Article 1ll, Section F, Sub-section 2,Paragraph d

A. 2005-2006 year amount = $4,802 2005-2006 yeanount = $4,802

B. Total - $4,802 x 7 = $33,614 Total - $4,805x $24,010
Example 1 Example 2

Retirement Age — 55 Retirement Age — 57

C. (1) 75% of $4,802 = $3,601 (1) $3,601

D. (2) x7 (2) x5

E. Total = $25,207 Total = $18,005

F. 3) =+5 3) =5

Yearly Amount = $5,041 for 5 years Yearly Amount =$3,601 for 5 years

Formula B - Article Ill, Section F, Sub-section 2,Paragraph e

Total Due (B above) = $33,614 Total Due (B abe) = $24,010

Minus (E above) = $25,207 Minus E @bove) = $18,005

Balance Due =$ 8,407 Balance Due =$ 6,005

(1) $8,407 (1) $6,005

(2) =10 2 =+8

Yearly Amount = $840.70 per year for 10 years Yeayl Amount = $750.63 per year for 8 years
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